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THIS AGREEMENT, entered' into this twelfth day of January, 1999
; by and between the BOARD OF EDUCATION,MERRICK UNION FREE SCHOOL DISTRICT,
..
Town of Hempstead, Nassau County, New York, hereinafter called the "Board," and the
MERRICK TEACHER AIDES AND TEACHING ASSISTANTS ASSOCIATION, hereinafter called
the "Association."
WITNESSETH:
WHEREAS, the Board and the Association recognize that the best interests of
public education will be served by establishing procedures to provide an orderly
method for the Board and the Association to discuss matters of mutual concern and to
reach a mutually satisfactory agreement on these matters and, to this end, free and
open exchange of views is desirable and necessary, with representatives of all
parties participating in deliberations; and
WHEREAS, the parties have reached certain understandings which they desire. to
confirm in this Agreement,
NOW, WHEREFORE, in consideration of the following mutual covenants, it is
hereby agreed as follows:
ARTICLE I
Recognition
The Board hereby recognizes the Association as the exclusive collective
bargaining representative for, and this Agreement shall be applicable to all teacher
aides and teaching assistants employed by Merrick Union Free School District. Such
recognition shall continue in force and effect for the term of this Agreement.
ARTICLE II
Deductions
A. The Board agrees to honor individual written authorizations on a District
form for payroll deduction of Association membership dues.
A copy of the payroll deduction authorization is attached hereto as Schedule "A".
Authorizations must be delivered by the Association to the Business Office prior to
October 1st in order to be given effect for the ensuing school year; and they shall be
accompanied by a schedule prepared by the Association which shall certify the
current yearly Association dues that each employee agrees to have deducted. The
District will deduct and promptly remit dues commencing with the pay period next
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tollowing October 15th until the total payment is completed. Dues deduction
authorizations shall remain in full force and effect from year to year unless revoked
in writing and delivered to the' Business Office during the period September 1st to
September 30th of any given year.
The Association, on its own behalf and on behalf of each employee
authorizing dues deductions, hereby releases the Board of Education, its officers,
agents and employees from any responsibility for the use or application of dues after
it has been deducted and remitted, as aforesaid.
B. Employees shall be permitted deductions for credit union payments in
accordance with procedure established through contrac~ with the Merrick Faculty
Association.
ARTICLE III
Rights of the Association
A. The Board hereby agrees that every teacher aide and teaching assistant.
employed by the Board shall have the right freely to organize, join and support the
Association for the purpose of engaging in collective bargaining or negotiation and
other lawful activities for mutual aid and protection. As a duly elected body
exercising governmental power under the laws of th~ State of New York, the Board
undertakes and agrees that it will not directly or indirectly discourage or deprive or
coerce any teacher aide or teaching assistant in the enjoyment of any rights
conferred by the laws of the State of New York or the Constitutions of New York and
the United States; that it will not discriminate against any teacher aide or teaching
assistant with respect to hours, wages or any terms or conditions of employment by
reason of membership in the Association, participatio'n in any activities of the
Association or collective negotiations with the Board, or institution of any grievance,
complaint or proceeding under this Agreement or otherwise with respect to any terms
or conditions of employment.
B. Nothing contained herein shall be construed to deny or restrict any rights
a teacher aide or teaching assistant may have under the New York State Civil Service
laws or other applicable laws and regulations.
C. The Association shall be permitted the reasonable use of school facilities
for Association business, provided it does not interfere with the proper use of the
school educational activities or interfere with members' during their assigned
working hours.
D. The Board agrees on request of the President of the Association to furnish
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to the Association reasonable informafion concerning the financial resources of the
District, such as budgets adopted by the Board and final budgets approved by the
voters of the District, final' annual financial reports, names and addresses of all
teacher aides and teaching assistants and such other information requested by the
Association as will assist it to act as a negotiating representative. A list indicating
teacher aides' and teaching assistants' current 'salary will be available by October 1st
of each year. The Board' will provide a copy of the minutes of each regular and special
Board meeting within seven (7) school days after such minutes have been officially
approved.
.."
E. The provisions of this Agreement shall be applied in a manner which is not
.arbitrary, 'capricious or discriminatory and without regard to race, creed, religion,
color, national origin, age, sex or marital status.
A.
2.
3.
4.
B.
ARTICLE IV
Employee Rights and Working Conditions
Annual Work Schedule and Duties
1. Employees covered by this Agreement shall work a ten (10) month
school year.
The scheduling of the work of any member of the unit shall be at the
discretion of the District, and dependent upon the times when such
services are needed by the District.
To the extent practicable, employees shall receive their work
assignment and work location for the coming yearbefore the end of
the school year.
Employees may be' required to attend up to seventy-five (75)
minutes' of meeting time, per school year, at no additional
compenstation.
Work Day
Under normal conditions the work week will not exceed twenty (20) hours
consisting of four (4) hours per day, five (5) days per week, Monday to Friday.
Teacher Aides and Teaching Assistants working a double shift will be
allowed a lunch break outside of the classroom of up to thirty (30) minutes unpaid.
- 3-
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If a teaching assistant is absent and a substitute is required, a qualified
association member should be given the opportunity to substitute and be compensated
.-
according to his/her salary. In hiring substitutes for teaching assistants, certified
aides shall be given preference over certified non-employees and uncertified aides
shall be given preference over uncertified non-employees consistent with seniority
provisions.
C. Calendar
The work year for teacher aides and teaching assistants shall conform
with the school calendar.
Teacher aides and teaching assistants shall continue the past practice of
working during the week immediately after and the week immediately preceding the
school year on a voluntary basis if required to do so. In the event that the teacher
aides or teaching assistants volunteering for such work are insufficient to cover the
required assignments, the Superintendent may assign such additional teacher aides
or teaching assistants as are necessary; provided, however, that the teacher aides or
teaching assistants so assigned for both of the aforesaid periods shall be notified in
writing of such assignments no later than June 1st .of each year..
ARTICLE V
Compensation
A. Teacher Aides
All employees covered by this agreement shall be paid in accordance with
Salary ScheduleB attached to this agreement and made part hereof.
B. Unit members regularly assigned less than four (4) hours per day shall
receive prorated salary.
C. Six paid holidays and snow days to be agreed upon by the Superintendent
and the Association. .
D. Contributions to' the NYS Retirement System on behalf of unit members
who elect to' loin .the system shall be as required by law, except to the extent the
Board of Education has agreed to provide unit members with retirement benefits more
beneficial than that required by law.
E. The Board will deduct from teacher aides' and teaching assistants'
salaries those items mandated by law and, in addition, health and dental insurance
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and disability insurance premiums which may be selected by the employees.
w.
F. Unit members who receive a yearly salary will be paid that salary in
twenty-one (21). equal paychecks.
G When unit members work in more than one school on the same day, they
shall receive compensation at the rate of $ .27 per mile.
H. Fingerprinting, if required by the District, shall be paid by the
District. Aides and assistants who have already paid for fingerprinting shall be
reimbursed.
ARTICLE VI
Insurance Benefits
A. The Board shall provide health insurance for teacher aides and teaching
assistants on the same basis and under the same terms as that provided to teachers
in accordance with the Collective Bargaining Agreement between the Board and the
Merrick Faculty Association provided, however, that those teacher aides and teaching
assistants electing to be covered by the various plans shall be required to pay 500/0 of
the cost which the Board would be required to pay for a teacher under each such plan.
Teacher aides and teaching assistants regularly assigned less than four (4) hours per
day shall receive prorated fringe benefits. However, those aides and assistants
whose spouse is working for the District, or is working elsewhere in the State of
New York for a public employer and who is afforded family coverage under the Empire
Plan, shall not be entitled to receive the health insurance benefits hereunder.
B. Dental Insurance
The Board shall provide dental insurance for teacher aides and teaching
assistants on the same basis and under the same terms as that provided to teachers
in accordance with the Collective Bargaining Agreement between the Board and the
Merrick Faculty Association, Inc., provided, however, that the teacher aides and
teaching assistants electing to be covered by such plan shall be required to pay 500/0
of the cost required. to be paid by the Board for teachers covered thereunder.
Teacher aides and teaching assistants regularly assigned less than four (4) hours per
day shall receive prorated fringe benefits.
C. Disability Insurance
The Board shall provide disability insurance for teacher aides and
teaching assistants on the same . basis and under the same terms as that provided to
teachers in accordance with the Collective Bargaining
- 5-
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Agreement between the Board and the' Merrick Faculty Association, Inc. provided,
however, that the teacher aides and teaching assistants electing to be covered by
such plan shall be required to pay 500/0 of the cost required to be paid by the Board for
teachers covered thereunder. Teacher aides and teaching assistants regularly
assigned less than four (4) hours per day shall receive prorated fringe benefits.
ARTICLE VII
Illness or Disability
A. At the beginning of the school year each teacher aide and teaching
assistant will be credited with .twelve (12) days 'sick leave allowance to be used for
absence's caused by illness or physical disability of the teacher. aide or teaching
assistant, and including such illnesses and/or physical disabilities resulting or
arising out of pregnancy and/or childbirth. Teacher aides and teaching assistants who
are granted and accept maternity leave in accordance with paragraph "0" hereinbelow
.
of this Agreement shall be entitled to utilize unused sick leave in connection
therewith, the payment for such unused sick leave to be made to the teacher aide or
teaching assistant on the first. regular payday following the commencement of said
maternity leave. The Board shall be obligated to continue all existing insurance
"
.
benefits for such teacher aides or teaching assistants for a period of thirty (30) days
following the commencement of said maternity leave. Thereafter, the teacher aide or
teaching assistant shall be responsible for assuming and making payment of any or all
insurance premiums necessary to keep said benefits in force and effect, should the
teacher aide or teaching assistant so desire. A teacher aide or teaching assistant on
maternity leave shall not be entitled to receive any other paid sick payor insurance
benefits other than as set forth hereinabove. Unused sick leave shall accumulate to a
total of forty (40) days.
Teacher Aides and Teaching Assistants working at least 4 hours per day
.
may be able to accumulate an additional 30 sick days to be kept in a supplemental
bank for long-term illness. Accumulation into this bank will not begin until the
employee has accumulated 40 days in the initial sick bank. When the initial sick bank
is used, it must be replenished before any days can be accumulated into the
supplemental bank. No sick days in the. supplemental 'bank may be used until the
initial sick bank has been depleted, the employee is totally disabled within the
meaning of the District's long-term disability policy and has a condition which is not
excluded under said policy, and the employee has been out of work for 40 consecutive
work days, after which the employee may begin utilizing days in the supplemental
bank commencing with the 41st day. No employee will be paid for any unused sick
. .
days in the supplemental bank. Teacher Aides and Teaching Assistants shall not be
precluded from using their supplemental sick bank accumulation if' they are reduced
to less than 4 hours a day.
- 6-
.
.
B. Teacher aides and teaching assistants shall have the right during the last
week of school to examine their sick and personal leave slips. .
."
c. Maternity Leave
Upon written request of a teacher aide or teaching assistant to the
Superintendent, maternity leaves shall be granted for a period of two (2) years plus
the balance of the school year in which the leave commenced. Teacher aides and
teaching assistants shall be required to notify the District by February 1st of their
intention to return to work the following school year. A teacher aide or teaching
assistant adopting a child may receive a similar maternity leave which shall
commence when the adopted child enters the employee's home. Teacher aides and
teaching assistants returning from maternity leave shall be at the same hourly rate
they had been. paid when they went on leave. Teacher aides or teaching assistants
accepti~g maternity leave shall be entitled to sick leave and fringe benefits as set
forth in paragraph "A" above. There shall be no accrual of sick leave while on
maternity leave. .
. ARTICLE VIII
Leave of Absence
A. Personal Business
At the beginning of every school year each teacher aide and teaching
assistant shall be credited with five (5) days to be used for the employee's personal
business, without the loss of salary in each school year for anyone or a combination
of the reasons set forth below:
1. Serious illness h, immediate family;
2. Religious observance;
3. Subpoenaed or called to court or hearing;
4. Graduation exercise by a member of the immediate
family;
5. Appointment for college admittance of a member of
the immediate family;
6. Taking child to college as freshman;
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8.
School or college special honor to a member of the
immediate family;
Special honor bestowed on a member of the immediate
family;
9. A house closing or specified necessary business
requirement;
10. Bei ng married;
11. Attending a wedding as participant;
12. Attending a wedding of a member of the immediate
family;
13. Moving to a' new home;
14. Emergency repairs in home where immediate attentionis needed to
prevent damage;
15. Attending a funeral;
16. Such other reasons as shall be mutually agreed upon by the
Association and the Superintendent of Schools.
The duration of each absence under NO.4 to 15 shall be reasonable.
Except in an emergency, employees will give five (5) days' notice on a form
which has been mutually agreed to by the District and the Association of their
intention to take a personal day and the reason therefor as specified hereinabove.
Every effort shall be made to schedule the above events, on non-school days.
Immediate family shall include the employee's spouse, children, parents, siblings,
grandparents, mother-in-law, father-in-law, or other persons normally living in the
employee's household. In the event of more than one death in the immediate family,
each of which occurs at a different time during the school year, a teacher
aide/teaching assistant will be allowed a maximum of ten (10) days leave with pay.
B. The leave provided in this Article shall be non-cumulative.
C. No salary deduction will be made or other adverse action taken in the case
of any employee who has been summoned to and actually serves as a juror, subject to
the following: '
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2.
The employee has not volunteered for jury service;
Makes a reasonable effort to avoid serving as a juror in a case which
it is stated at the outset will be of unusually long duration;
3. The fee received for serving shall be refunded to the District;
however, in no event will an employee be required to refund more
than the actual day's salary that employee earns.
D. No more than two (2) half days may be taken for personal reasons by any
employee in one school year.
E. Special Cases
Leaves of absence for other reasons shall be deemed special cases and
shall be acted upon by the Board.
F. No employee on and after the commencement of a leave of absence shall be
entitled to any of the leave provided elsewhere in this Agreement; but such employee,
on returning to duty in accordance with the terms of such leave of absence, shall be
entitled to credit for all prior service acquired to the time of the commencement of
the leave. All leaves of absence, provided for in this Article, shall be without pay
unless the Board otherwise determines, in which case the amount and duration of
such pay shall be determined by the Board.
ARTICLE IX
No-Strike Provision
In compliance with Section 207(b) of the Public Employees Fair Employment
Law of New York, the Association on its own behalf and on behalf of the employees in
the bargaining unit it represents, affirms that
it does not assert the right to, and agrees that it will not call, instigate, assist or
participate in a strike against the Board or impose an obligation to conduct, assist or
participate in any such strike. '
ARTICLE X
Legislative Action
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor, shall not become effective until the
appropriate legislative body has given approval.
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. ARTICLE XI
0"
Grievance and Arbitration
A. In order to continue the harmonious and cooperative relationship between
the District and its employees, it is hereby declared to be the purpose of this Article
to provide for the fair and speedy resolution of grievances as herein defined through
the following procedures under which such grievances may be presented free from
coercion, interference, restraint, discrimination or reprisal.
B. A grievance shall be submitted by either party or by an employee within
fourteen (14) working days after knowledge of the occurrence of the act complained
of in accordance with the procedure set forth below. For purposes of this Agreement,
a grievance is defined as, and limited to, disputes concerning the meaning,
interpretation or application of this Agreement. ..
STEP I
An informal conference shall be held between the grievant and
. representative of the Association and the person or persons complained
against and the immediate supervisor within three (3) working days of
assertion of the grievance. A decision of the grievance shall be
communicated to the grievant within four (4) working days of the
conference.
STEP II
If the grievance is not resolved at Step I, the aggrieved and/or the
Association may appeal to the Superintendent by submitting the grievance
in writing together with relevant data within three (3) working days of
receipt of the Step I decision. The Superintendent shall confer with the
grievant within six (6) working days of receipt of the written gr i eva nc e
. and the relevant data. The Superintendent shall note his/her decision on
the grievance form and return the form to the grievant within ten (10)
.
working days.
STEP III
In the event the grievance is not resolved within seven (7) days the
grievance may then be submitted to the Board who shall consider
the grievance at its next regular or speCial meeting, if practicable, and,
if not,as soon thereafter as possible and, upon request, permit the
President of the Association or his/her designated representative, and
the Superintendent or his/her designated representatives, to attend such
meeting and present evidence, facts and arguments in support of its
position.
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The Association shall have thirty-one (31). days following the Board
meeting at which the grievance was considered, to submit the grievance
for resolution to an impartial arbitrator selected in accordance with the
rules and regulations of the American Arbitration Association then
obtaining. The arbitrator so selected shall hear the matter as promptly as
possible and issue an award within fourteen (14) days after the close of
the hearing, or if oral hearings have been waived, after final submission
of written proofs. Such award shall be final and binding upon the parties,
except that either party may institute "appropriate legal proceedings to
set aside the decision and award of the arbitrator on the grounds of .
illegality or on any other ground or grounds permitted by law. The cost
and expense of...arbitration shall be divided equally between the Board and
the Association.
Failure by the grievant or the Association to adhere to the time
limitations contained in Section B and/or Steps I through IV, will
preclude further processing of the grievance unless the parties agree in
writing to extend the time limitations.
ARTICLE XII
Negotiations Procedures
A. There shall be negotiation in accordance with the procedures set forth
herein in good faith effort to reach a mutual understanding and agreement on matters
affecting the terms and conditions of employment of employees in the above
described unit.
B. The Board agrees to enter into negotiations with the Association over a
successor agreement not later than January 15th preceding the expiration of this
Agreement. The Board or the Association shall initiate such negotiations by
requesting a meeting of the parties at a mutually convenient date. Any Agreement so
reached shall apply to all personnel included in the bargaining unit defined above and
shall be reduced to writing and shall be signed by the Board and the Association.
c. The Board and the Association during the negotiations shall present
relevant data, exchange points of view and make proposals and counter-proposals. The
Board shall make available to the Association for inspection pertinent records of
Merrick Union Free School District, Town of Hempstead, Nassau County, New York.
Either party may, if it so desires, utilize the services of outside consultants and may
call upon professional and lay 'representatives to assist in the negotiations.
- 1 1 -
D. If the negotiations described in the' above sections have reached an
impasse, then the New York State Public Relations Board's procedures on impasses
shall prevail.
ARTICLE XIII
Vacancies
The Association shall be informed in writing, within five (5) working days prior
to notice to the Civil. Service Commission or advertisement when any unit position
shall become open or vacant in any of the schools or offices of the District. Such
notice shall include a description of the duties of such position, the qualifications
and the salary. Teacher aides and teaching assitants currently employed by the
District shall be given first consideration for such position, bur the Board makes the
final determination concerning filling the open position.
New assignments or vacancies shall be posted in a manner to make teacher
aides and teaching assistants aware of such new assignments or vacancies, and such
employees shall be given five (5) working days to apply for these positions.
ARTICLE XIV
Miscellaneous Provisions
A. Amendment of Contract
This Agreement may not be modified, changed or amended, either in whole or in
part, except by an instrument in writing duly executed by both the Board and the
Association, and no departure from any provisions, or terms of this Agreement" by
either party, or by their respective officers, agents or representatives, or by ,
individual members of the Board or the Association shall be construed to constitute a
waiver of any of the provisions hereof, or the right to enforce any such provision.
B. Distribution of Contract
Copies of this Agreement shan be duplicated at the expense of the Board of
Education and distributed to all teacher aide and teaching assistant personnel now
employed or hereafter employed by the Board.
C. Policy
1. The Board agrees that it shall not alter, modify or change existing
policy nor shall it enact new policy which may affect compensation,
hours or other terms and conditions of employment not covered by
this Agreement without first notifying the Association, in writing, of
its intention thereof. - 1 2 -
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2. The Board agrees to enact all necessary policy and cause to be
promulgated all necessary administration regulations .required to give
effect to the terms of this Agreement.
Provisions Contrary to Law
If any provisions of this Agreement or any application of any provision of this
Agreement to unit member or group of unit members shall be found contrary to law,
by any court of competent jurisdiction whose decision shall not have been appealed
within the time permitted for said appeal, then such provision or application shall
not be deemed to be valid and subsisting, except to the extent permitted by law, but
all other provisions or applications of the Agreement shall continue in full force and
effect. In the event any provision or provisions of this Agreement are so held to be
unlawful, the parties hereto shall meet forthwith for the purposes of modifying the
same to conform with law and/or negotiating provisions in lieu thereof.
E.
F.
Seniority
1. There shall be separate seniority lists for teacher aides and
teaching assistants.
2. In the event that it becomes necessary to eliminate teacher aide or
teaching assistant positions, teacher aides or teaching assistants
shall be terminated in inverse order of seniority on the respective
seniority lists as provided in subsection 1, however, in the event
that a teaching assistant is excessed, she/he may displace the least
senior person on the teacher aide seniority list provided that the
teaching assistant has greater seniority than the teacher aide.
3. If a Teacher Aide or a Teaching Assistant applies for another job in
his/her unit or submits a request for specific hours (a.m. or p.m.)
seniority will be taken into consideration but in determining who
.gets the position or specific hours the Superintendent will be solely
responsible for making the final decision.
Transfer
The District shall have the right to involuntarily transfer employees between
buildings, out of seniority, when:
a) . an emergency of any kind occurs requiring the transfer;
b) It is determined by the District that, for educational or other valid needs,
particular employees are best suited for certain specified positions.
- 1 3-
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c) when there is a change in assignment (class, hours or school) the affected
employee. shall be notified by September 1st.
,
G. Damage to Personal Items
The District will establish a combined total Fund of $300 which fund shall be
used for compensating employees for damage to clothing and other items of personal
property, exclusive of automobiles, occurring during the course of their duties
without fault or negligence of the employee. Monies from said fund shall be
dispensed on a first come first serve basis by mutual agreement of the
Superintendent and President of the Association in each case.
H. Inservice Courses
Teacher aides and teaching assistants shall be entitled to partrcipate in
inservice courses on a first come, first serve basis provided the courses have not
been filled.
ARTICLE XV
Evaluations
Evaluations shall be. for the purpose of improving the quality of the educational
program and assisting employees in correcting any difficulties in their work
performance. The work -performance of all unit employees shall be evaluated in
writing. Prior to any evaluation being signed by the employee, it shall be reviewed by
the. employee and his/her supervisor. Employees shall have the right to affix their
comments within five (5) work days of receipt of the evaluation. Both the evaluation
and the comments shall be placed in the employee's file. The evaluation process shall
be completed no later than the last day of the school year the employee is required to
work. However, should employees receive the evaluation less than five (5) work days
prior to such time, they shall have thirty (30) days in which to affix their comments,
providing they have access to their Association president or vice-president, and their
supervisor, during this time period.
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sARTICLE "XVI
Term of Agreement
This Agreement shall be effective July 1, 1998 and shall continue in full force and
effect through June 30, 2001.
MERRICK UNION FREE SCHOOL DISTRICT
BOARD OF EDUCATION
--~&~----
President
MERRICK UNION FREE SCHOOL DISTRICT
Wu
------------------------------
Superintendent of Schools
MERRICK TEACHER AIDES AND TEACHING
ASSISTANTS ASSOCIATION' ..' \
11 ".~:;.' ... ..~';:'. /, .. ..'~" ',/ ': . ,,/, I ' I/~t~~~~i;t~~i~A1k1!1~~#-iJ\-.
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SCHEDULE A
MERRICK UNION FREE SCHOOL DISTRICT
Merrick, New York
PLEASE PRINT
---------------------------------------------------------
Last 'Name. . First Name Middle Initial
---------------------------------------------------------
Employee' Organization Social Security' Number
TO THE BOARD OF EDUCATION:
I hereby authorize you to deduct from my salary and transmit to the above employee
organization an amount equal to the membership dues certified by said organization
and in the manner agreed upon with such organization.
I hereby waive all right, title, claim and interest to monies deducted and transmitted
in accordance with this' authorization, and I hereby release the .Board of Education, its
officers, agents and employees from any liability therefor.
I hereby revoke any and all authorizations heretofore made by me for such purpose.
The authorization shall remain in full force and effect as long as I am employed in the
Merrick Union Free School District or until revoked by me in a writing delivered to the
Business Office of the School District between September 1st and September 15th of
any given year.
--------------------------
Employee Signature
--------------------------
Witnessed by
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2.95% 2.950/0 2.95%
1st year $10,007 10,302 $10,606
2nd year 10,305 10,609 $10,922
3rd year 10,810 11,129 $11 ,457
4th year 11,149 11,478 $11,817
SCHEDULE B
MERRICK TEACHER AIDES & TEACHING ASSISTANTS ASSOCIATION
SALARY SCHEDULE
~
1998-99 2.95°,.'0 1999/00 2.95 °k 2000-01 2.950/0
1st year
5th year
10th year
20th year
$ 9.21
10.66
12.15
15.65
$9.49
10.97
12.51
16.11
$9.77
11 .29'
12.88
16.58
TEACHING ASSISTANTS'
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